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Introduction

"It is the policy of the Foard of | stees of State Colleges that,
in matiers of college admission and the uloyment of pTOfeSblon al and
non-professional personnel and all other —arsonnel matters in the state -

colleges, individuals will be evaluated on their merits without respect

to their race, color, ¢reed, national origin, age or s°x, as oﬁcscrlbea

in annl1cable federal and state law,"
‘Boston State Colleve Faculty Handbvook,
0. 12.

It has long been b911eved by both men and women faculty at Boston

State College that, while glaring inequities in salar; and rarnk have

been quite evident in individual cases, no clear pattern of’discrimination

against women as a e¢lass exists. SeVeral thlngs have contrlbuted to tbis

illusion of equality. - ‘he school 5 Origiﬁs as a teacher-training

institution with an all female student body and a oradominantly female

faculty suggeste* that women would form a hlgher percentage of the

faculty and that they would be more;heévily represented at the higher
ranks than at.schooLs which had'origihélly been all-male. An idiosyn=-
cratic»hiring. sala Yy and Uromotﬁon oabtern based on pollt“cal bellels,
oersonal connectlons.and the lack of a clea salary scole dlacrlmlnated
gélnSu‘ﬁany‘ind1V1duals. both nule and female, and served to ;urtner.
Qbscufe‘inequiti es accorolug to sex. ‘*1nally, the Very presénce of
numbers o: wéweh in the hallP and in the offlces 1ndlcated to those who

had studied at such male or1ented 1nst10uu10ns as’ darvard or. Boston

Colleze that WOmen~at BoC mist bte doing very well indeed.']Thé‘purpose

B Qf,phé‘fbllowing‘report is to,dispeluthis illusion.:
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Hist orj

Until September 1948 the Teacher's College of “the City of Boston
was & women's college. That yesr ?resident Loorey, acting unilaterally
without apprOVal’from the Superintendént of Schools or the School
Committee, admitted two men‘as transfer students. What was an
exceptipn soon became the‘rulé; the present percentages of men and
women in the student body are 51.7% men and 48.3% women respectively.

Iﬁ July l952,‘when the state took §Vﬂr the éoliege, wbﬁen
comprised OVG§ sixty percent ef’ ne faculty, today -thirty peréent’
of the'faculty are women. {The average nercentasa of women faculty
in {four~year undergraduaté‘schools in this country is ghirtyffive
percent.)l The shift to such an unfavorablé-rgtio of women to men must
reflect*a'strongly male-oriented hiring policy ovef theée yea:s."In
the case of department chairmen alone, of thé’eightlwomen who héld

cnalrmanshlo» in 1952 Tive were rnplaced oy . nen, while only two were.

rcolaced oy women. One Woman has xetalned her p051tlon as chal“man

since l9)bm, At presenu there 2rs 51x women and thlrteen men serving as

department cnairmen.v The er051on of women-held chalrm°nohlns *rom

‘51xty~two oercent to thlruy«one pe rcent is comoarabxe to that in. Iacultj

O

0051t10ns as a whole and is rﬁflectlve of the same dlscrlmlnatory pollcy.

’l . L ) . . . ‘ ' (‘ . . .‘ s . ,‘ ] : [
“See Ruth M. Oltman,_Camnus 1.970. Where do Women Stand? 2asearch:
Reooru of a Survey on Women in Academe, . .Washing tox, mnerlcan As:o 1at10n
of University Women, December 1970. ’ : : ~
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‘Wnile the change in sexual composition of the faculty froﬁ l952
to 1972 offers clear evidence of a discriminatory hiring policy, the
nature of salary discrimination has veen less cléar. New appointees,
botin male and female, when confronted wifh an apparently non-negotiable
salary offer, ‘have acceptéd it, only to find later that only the roughest
salary guidélines'exist,‘that va ariea in political oauronage or 1n
yearly tudgeis cause even those guidelines to be ignored, and that a
lock—steé syétem of percenbage merit‘inéreaseg insures that those who
start low remain low. The ssorecy that surrounds the whole‘questioﬁ of
salaries adds tb the pfoblem. By the time an individual finds out
where he br she falls in £he general salary pattern, it is too late,

there is no mechanism to assure correction of such inequities.
This too‘has worked against women moré than men, as the following data
will show, and the fact that a clear pattern'bf:salary discriminétion

against women emerges desplte the many 1dlosyncrac1eo is even stronger

VGV1aence that it has been a matter of pollcy.‘ however. the eV1dence

and the proposals which-we offer here for ecuallzatlon of women's
larles W1th uhose of men shoula bu considered as only a Ilrst step

towards recum*ylnb the manj 1ﬂJustlch in tHese matters at BSC and

_towar s esbabllshlnf a clear saLary cale and merlt 1ncrease policy whlcn

'nlil insure falr and- equal ureatment‘for evaryone.‘

Tt nust be empha51zed that discrimination on the basis of sex is
illegal. Ackngwledgement of inequities is not enough; action must be:

taken to rectify themi‘
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Data Analysis
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‘This étudy comparas the salary and rank status of women Taculty a
32C to that of men. The data used were provided to us by the Boston
State College'Faculty ?ederation,.American\?ederation of Teachers,
whose coonération‘we wish to acknowleage, and refléct‘informatibn

current to uecpmber 25, 1971. We have had to assume that the data

are substantially correct and that the conclusions based on them are

'valid, barring errors in our. own calculations.

e did not have available to us information of exverience of
faculty members prior to appoiniment at BSC. However, the factor of
orior experience is not a decisive one in assessing rank and salary

at Boston State. At the college, experiénce is not used: consistently

in determining pay and status. For example, some faculty memoers are

given credit in rank and/or salary for prior teaching experience on

the high school level while others are not. In some cases, credit

toward rank and/or salary is granted for pari-time. teaching while in

graduate school. Some have been awarded credit for non-teaching related

exoerience while"othefé haVe notQ In additidn, there aré‘factors‘of
importance in promotlon and salary such as teachlng oer;ormﬁnce,'
échqlarship, communluy'ac ivites and serV1ce to scuool abouu wnlch we
alé&ylack‘informatioh. howeVer,‘ln aeallnb Nlth such larce numbers as
the faculty:pépulatidn'at BSC; it does not seem reasonable to assuwe
that men nave more pfior expgriénce and perform better‘than women.
What. we haVe.éone-iﬁ‘this;repo}t is make a ¢§mpariéon of men and

women faculty on the basis of such factors as academic qualifications,
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¢ status, iength of seérvice 2% ESC and rank; in almost all cases
our findings have been unravorable to wemén. “This hes led us to the
inescavable conclusion that, in all these énalyses, the significant

el

factor explaining the discrepancies is sex. What {ollows is a detailed

revort of our calculations and their results.

Ponulation and Salary -

Althouzh wodmen }epresent thirty percent'of the teachers at the
“éollage, they are not evenly distrilwuted by de%artmenté,_but’¢lustered
in a f+w. There are only six devartments in the school where women
represent more than thifty percent of thé members. (Table 1) Of
these six (English, Foreign‘léngﬁages,:MURic, Elementaéy Education,
Women's Physicalvéducation and Sociology), only Sociology represents
‘a field where teaching has not traditionally been dominated hy women.
Slxtjntwo of nlnety—seven women faculty membe"s are in these Tirst
‘*1ve deoartuents- that is,'51xvy-1our,uercenu:of thé wOmen‘faculty are
‘ero‘oyed in what has been’ tradltlonally regarded as "Women s work"

Only unlrtj-11Ve WOMoﬂ,‘Or ‘eleven Dercent o? the to»al aculty, teach
in subjects 9t BSC other than those traditibnally aSsociaﬁed with women.
¥en's Dhy51caJ. Tducatlon excep*ed. there are two deoa;tménts at \

. . \ A . ‘ 1 .
the school that have no 1ull-t1me women faculty members. Chemlstry

1Afr -American Studies, which has apvlied for but not yet been’
granted deoartmental status, has two full-time men, one man. ari one
woman with dual np301ntvents, one man and ‘one woman w1th oart-time‘
auoo*ntments. :
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Cerua"nly 1n the Boston area where uhere is aoundant nroductlon of

o]

has niﬁe men and no women; Seco“4arj Tducation has ten men and no
women, The case of Secondary Séucation would apvear to show a par-
ticularly blatant situation of blas against women in hiring. It carnot:
te said that there are no qualified women available in this field. In
1567-68, seventeen percent of the doctorates and forty percent of -the
master's degrees’earned in secondary education in %this rountry were

1. ” ‘ ‘

awarded to womane. Women with doctorates have applied to the devartment,

teen turned decwn, and subsequently been hired oy other departments at '

\\ESC. In light of the fact that seventy percent of the faculty in

\

Elementary Education are women, il seems particularly surprising that

‘Secondary Zducation has no female faculty members. " In chemistry, in

1967-67, women earned forty-four percent of the master's degrees and

. C oA . .. 2 . .
nine percent ol the PH.D.'s awarded. (Sixty~-six vpercent of the

Chemistry faculty oresently do not hold the Ph.D.}. While Chemistry

‘nas nine men and no women, Physics has two women in a department of

thirteen, althou?h figures: on doctorates indicate that”it should be

four times harder tofind a woman Ph.D. in phy51cs than in cnemlstry.

Pn.D's in allrfields.,these departmentS‘could find qualified women to
hire.
History, the second larges£1department in the school, has only

‘ o N :
four women out of a total of forty-two full-time faculty members, with’

lUnited StaieévDepartment of Health, Fducation and‘Welfare, Office
£ Bducation, Earned Degrees Conferred: 1967-68. Washington.‘l9é9;

®Ibid.

Jimile ‘nine percent of all Ph.D's recently awarded in chemistry
went to women, only 2.1 percent of the Ph. D's awarded in phyancs were:

‘earned by women. Ibid.



Women representi;y only nine percent of the department's faculty. In the
last two years, when tnere has been substantlial prcduction of Vomon'?n.D.‘s
in history from Boston;area schools, along with a drastic tightening of
the job market for historians, History's all-male recruitment committee
hired five men‘and no women.
Thus, although women renresent thirty oercent of the facultj at

BSC, they are distributed unevenly through the school. Aside from those
departments tradltlon ally assoc1ated with Womon, only ooc10109§ has women
represented in numbers (th) at all approachlng the orooortlon of Women

the general population. The maludistribution‘of women by departments

would seem to give vrima facie evidence of blas in hiring of women.
Salary Analysis oy Departments

Examining mean salarles of faculty members at BSC by sex and

.

epartment, there are only four dep rtments wnere the mean salarles ror

women are. greater than those for men. While.the figures vary, the,same

pattern holds true for median1 salaries by sex ard department. rOf‘the‘

‘rem ng sixteen departments, four have no women, one has no men

(Women's Physical'Educatibn) and eleven pay menﬁfaoulty higher mean and

median salaries than women. G | S
The larcest salary d1soreoancv occurs in t e art department mhere

tne mean Salary for men is $5, 36? 62 more than tne mean salary for women

The mean is the arithmetic average; the median is the middle

“value in a set of numbers arranged in order of magnitude.:

O
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“in the cevartment. The median difference is nearly 34000 in favor of
ren. fcre all the men are in the upper three ranks; all the women are
nen-tenured Instructors. In the past the Art department has emplbyéd
other women at the Ihstructor ranks who were later terminated.  In this
depariment there avpears to e a patiern of hiring women at low salary
and low rank,bwhile-reserviﬁg tenured‘positions in‘thé upper réhks
ekclusively‘for men.

EngliSh;\phé largest departwent in the school, has an egual faculty
population of men andiﬁdmen. Despite the equality in numbers, the
womeﬁ in the znglish departmént are paid substaatially less than the
men. The mean salar& of women in ths Znglish department is $1,787.80
‘below that of men, while the median salary is $1,531.40 below that of
men.

O@her depariments where thére is_aApanticularlj large discrepancy
vetween the salaries of men and women are Ceography, where the average
salary for men is $2,296.02 abo?g that of women; 'Nathematiés, with a
men‘é averége of”$2,517.58 above that‘of‘wbmen; Physics, with men's

s;laries $2,762.92 more than those of women on the average, and Psychology,

Even in those departments that have the largest number of women in

the uvper ranks (Elementary Education, History, English, Foreign Languages,

and Women's Paysical Educaticn), women's salaries do not compare favorably .

with those of men. In the Zlementary Education depariment, where women -

hold séventy_pgrcent of the teaching joos in the. department and‘fifty-six. )

 percent of the upper rank positions, one might expect women's salaries .

-~ to te higher than those of men.. Yet the mean salaries for men in the

O
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with the mean for men $3,628.07 more than for the women in the department.




‘deoartment are yl 038 5? above bbose of wome“;.dhile;the median salaries’

e are equﬁvaleﬂt.; In ube Hifto“y d oawtment,_th& mean salary‘for the

owen ;n ;401 98 below that o;.mpn. nlle the mealan 1s £l, 146 60

"below 'nat of ven, dosnlte the ¢act tnat women are. representeu in all

four ranko. mne d1ucrepa cy'in tne'English denarwment has'already

‘Jj-been‘examined;- In ‘orelvn Landuhbeo, wlth ‘a re*atlvelj equltﬁble

;dlstrlﬁutlon o* wen and wonen b ngen the upnur ranks and lcwpr rdnks, and

a pooalauloﬁ of seven women and six’ men, the mean salary *or women 1s

~

“Stlll gl 971.31 b°10ﬁ that of. Weu in the deoartnent., Comnarinv the
‘salarles of tne omen s Dhys,.cal uducatlon-department w1th the Len s

PanlC¢l uaucatlon deoa tment we zlrd fnau the medlan salary $or _

§ g~v en s °hysmcal Educat10ﬂ faculty is 99@6 10 below that o; men, wnlle_

};he mean is about A150 below that of mon, the labtpr re’leCuln?Zthgl
  *gcnerally lcnder rec ord o:*cerV1cé of Women IaChlby in -uj51chl,?ducaﬁiéﬂ_.
ﬁ;comvarei to nen. nowevér; these s¢l¢ry comparlsons do not take 1nto |
:1ccoant uhy Aact that men are renuncraued for thelr coachinv cutles

7abovc base salary Irom a v19 OOO coachlng fund hnile the entlre year s

i;i‘oaduat fo“ w0men 5. athlutlcs is: $l5 000 of wnlch coacblng salarles

‘fuomorlsb onl a small fractlon. Th1s reflects gros d1soaritieé_

=3

n.

"launleu¢c funds allocated to men and wowen at tke school._

The tbree denartmenus in tne ;chool w1th the hlgnest mean snlarles

as o¢ December 25, 19?1 are Psyuholo g ($16 493 Ol) Secondary Educatlon

_( 16 14? 82) uﬂd Chﬂmlstry (olé 201 #6) It is 1nterestinv to note

tnat two oi these dcpartmcnts have no woman :aculty members. In'the‘

';thlra, the mean salary for men is. p17.068 20 $3 &y, 20 more than the

e
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mean for women in the department. ~ As will be seen, the disparity in

men's and ‘es increased with the recent merit increase.

"Thé‘u“;,,ﬂ o to-the”rula 5f s#1ary‘diffefcnh;&lé.by dépé?tmént'

favoring men are Economics,  Music, Philusophy and Sociology. Three of
-thesesare debartments with-no Full P“ofessors,_and two involve cases .

where tnere is OﬂLy one woman in uHe deuartvcnt. In the latter instances,

there is e*ther a lono fema e Ph.D. in:tne upper ranks, -or. a lone woman

Ph.D. with 1arge numbers‘of men 3in the‘two lover ranks. 'Ecdnomics is

-chalred bJ a Woman, out her salary 1g the: lowestfsalary Dald to a dena“t-\
-ment head in tne scnool,'ovcr $6000 delow the averave for men. ‘Despite

.the Iact £h at thc Cnalrwoman of Fu51c, a cull Professor Wan a coctorhte.‘

has the lo“geut tenure of any dbD&?uhbnt chalrman or 1aculty memcer at .

‘;USC s;veral male deoartment heads recelve'aalarles nearly 3000 above

hers.

In‘even'these'four excéntions. hoWever, the;ten women in the

5

de rtmenus have an average aalarj $1000 less tlan the overall collegeﬁ‘

'average'for faculty. prom Lable 1 it can be seen that these four

.

depa“tmenUQ are amonv the deﬁ rtnents w1th uhe 1owest average salarles

at the.school;] 1s clear that tae exceptlonallty is due more to an

- aosence of gnly pa1d men in these denartments tnan to the presence,

O
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Salaries for the Schoo1 asfa_Whgle

Looking at the mean and madian Salary-figurés for the school as a




Q

ERIC

Aruitoxt provided by Eic:

By
I

12

L A

gure‘;enresents a men to woren alsurenancy of $1380.60. Thus, the

averave male Iaculu romber can excect to receive'salary‘$lQOO above:

‘that of his female counterpart.

Department Chairmen's Salaries

.
W

IWOﬁen hold six of nlncteen ccna“tment chalrmanshlos (TabLG ZL or
L N
thirty-one percent of tnp positions. At first glance thxs appearo

reasona ble in proporuion“to the-nk;oentaae of women faculty in" the

:mehts in‘ex1stence_at ghe col‘eve two years ov-less. In térms of”

degre e cua;lflcaulons, women oonarument heads havb a. hlnher rate 01

caucational acnlcvement than men Jeﬁartment chalrwen, wltn 51xty-seVen

'.pcrcent of ';e women- Hav1ng e rned ctorates comoared to Ll;ty-zour

- percent of the‘men. The salarleo of vomen deuartwent chalrmen do. not

compare favorabdly with'those‘of men chairmen. xhe mean salary for

%oman'chairmen'is $2,264.22 below that of men.

whole, average pay for men exceeds that of women by $1,411. qu The mednt

‘colleze at large (30#) qow;ve;, two of the Jomen_chair‘small.departe 

TABLE‘Z‘-
Devartmant Chairmen Number of . Number of - ¥ean ‘Salaries of Discrevancy
Women Mentoo Anmen o hen Men - Women
6 - 13 517,214, 16 319, 4?8 38 $2,264.22
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Mean and Median Salaries by Degree Status

The figures for meaﬁ and mediaﬁisalariesfof féculty méhbers by

“L ;tatus;(iable_3)=egainfsheﬁ that in each eategory:meﬁ are eeid
i Lo than‘women.‘ Women with_masierfs‘degreestearn mean salaries Qf'
J-Bl less‘ﬁhanemen‘with:meste?’s degrees. ¥en who have at least

tairty crediis beyond a master’. degree earn $589.14 on the mean more

than women with similar_graduate.WOrk; The 1argest gap 1s at. the

~.

doctorate level ‘where he rean oalary ;or men faculty members at
ooton Staue Gollege 1s 92390 60 above that of women.f.Tne.dlkferentials
aﬂe even Lreater u51nu the medlan salary scales by ae«ree status. Here

men_earn ¢1082,9Q’morefenan~women oﬁ the master s 1eve1 ¢1203 80 more.

' than women on. the M;A,_plus thlrey credlts Level and 92810 60 more - than
‘womeh on'the‘dOCtofatej¢evel. Tt is ironic uhat the mean salary for

'homen w*th QOCeor Tes is less than the mean salary for ven at: Lhe

master s aegree plus thlrty credlus level.

Vean and Median Salarles by Tenure Suatus

The same nattern obserVed in comnaring men s and women s salarles
DJ degrees earned is reneated in cowoarlné tne saWarles of men and . women'
by‘ ﬁu“e staeus (Table 4) Both - the mean and median salarles of

tenured men are abOVewthose Of tenured women. ,Eenialso earn more‘than~

‘women, in the nonntenured p051t10ns. The lar est: dlfferentlal are in
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TA3LE 3

Jwan and Median Salaries by Degres Status

Qc

pEGREZ Number of © Nean Salary - : Discreﬁgnéi"
S ' ‘ '.'.'omf_en Yen . Womenm - Men : MW :
Yasters 22 55 .10,987.25% 11,935.56 = _9@8;31'_
Masters plus , | ‘ .
30 credits .+ kKO 80  13,112.1% 13,701.28 . 589 %
Doctorate 35 88 13,420.91 15,781.81 23360796~ l*f/°‘
DEGREE' : ”bai;n‘Salagy.‘ ) ‘Discrenancﬁ
j v'nrren Ken - . B O A
asters. 10, 337 90 11, 460.80 . 1,082.80
‘Nasters;plﬁs Lot _ o
30 credits = 12,802.40 14, 006.20 . '1,203.80
Doctorate “‘12 753.00 15 063 60 2,310.50

TASLE 4

_Mean: and Median Salaries by Tonure Status

| ggiﬂ.ure Status - 1_}_Ipm’rj‘e‘r:'0f  Mean Salary. | e en-iomen
- IR Women .- ¥en .. Women - I.en Discrevancy
‘Nomtenured A9 90 . 10,962.52 11,673. 47 76.95
. Tenured 48 133 14,616.16 15,611.00  1,000.84
‘Median Salary .~ Men-Women
. Wormen - cMem - . .Discrevancy
Non-tenured ~ 10,717.20 11,064.30 . 347.10
Tenured | 13,637. 00 11~?63“80" 2,126.80
: : 18,703,400 -
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“the tenured positions wnere uhe mean. salary for tew: rcd men is leOO.SL

ore .than that for tenured women, with the madian Lor‘tenured men

<
™
-

+

26.80 more than that for tenured women.

Woﬁen"aré also in én uhfévérableuposition-With regafd‘tb salaries
earned 1n uopper: and low er‘ranks. Hu the 1OWPr ranks of Insbrucuor and
‘A531utant Drmesmr, womvn earn “bj? a0 1ess Lhan nen on tLe averaae.
The . dlscrenancj 1ncreases to $602 QB at the uoper 1eve1 ranka of

A55001aue ana *ull Professor.

CTABLE 5

~ Mean Saléricé'by”Rank 

Rank ¢ ' Number of . L Wbén‘Séiérv of  Discrevancy
R Viomen . Men. *Noman . “Men ' : Wen—ﬁom
‘Upper Level . _'_'?‘23‘ 102 1 16 728 50 17,166.30 437.90

(Dro_essor,
" ASsoc. Professor)

"prer~Leve1. 1 :”‘74" S 121 11,147.73  11,750.21 . 602.48
(Asst. Professor, : N R
, Instructop);

Aruitoxt provided by Eic:
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we look at

“rank ‘and yeaw 11red.

is not,

Persistence of Salary Inequities
Tt has been maintained by some

alary discrimination against women

“anachronism, reflectiné'polioies of

alary dlsoc mlnaolon from an historical ve

fa lty at BSC, but ihis is an
vast administrations.‘ Fowev if

rspective, we can

see that'despite changss in‘presidents at REC, eXistence of Executive

Orders ‘and' civil rights legislation, making

illegal, thi

diserimination against women

ngs-have‘not improved at 2oston State.

The'renew&l oattern of women recelv,nf3pter salarles than men:holds

true for women recentlyrhired'as well as those with long t

the college. (Table 6)

compari

SOhs.of'oresent salaries‘of'mon‘ahd wormen

LenuUre t

In th» eighteen years of hirinz for which

can be made; women .

ara‘curfently,p 1d less uhan male COuﬂte parts hﬂred in flfteen of

those yearse.

‘ bj currcnt rank and year hired (Table 7)

Tnls samo 51tuatlon nolds true wnen oro&en down furtner‘

When we‘analyze length'of

‘-tcnure anq ranx, e’ xlnd Lnat of the twenuy~n1ne 1nstances where‘

connarlsons can’ be made. thu current saldry dlfferentlal is agalnst

-~

women twenny—;our nimes.

-

';womén‘Instructorsfhirediih'1969s(¢8992:88

mean for men Instructors hired[that

“out ‘Women Instructors hired in L970

tnlrd lowest oald Cdtegory LS women

mean salorj)

It is 1nterest1ng to. note the lowest

The 1ocest current moan salarle

Thus women Instructors hlred 1n 1969. 1970

aid category of faculty by
are oalo to
at ¢ .315 6 less than the

year). The seoond 1owest catogory

as one mlvhu assume lOWICally, men InotruCuors hlred in 1969

(¢9 218. 80 mean salary) The -

Instructors hlred in. 19?1 (v9 302 60

and 1971

all earn. lower mean’ salarlos tbaﬂ men. regardless of yea” ‘hired.



TABLE 6

CJ“rent Mean u«larlcb (Decbmuer 25, 1971) of *acul Ly at

BSC by Sex and Year Hired.

Number of

Hired  Women Men
w8 o
1970 1 21
2969 13 11
1968 T 1z 22
1967 9 20
1966 T
1965 8 2
1964 7 .16
1963  2 26
1962 3 10
1961 1 1
1960 o 1
1959 o a1
1953 37
1957 2 7
1956 5 : 11
 1955. 2 “oi
195@ 2 : 1
1953 1 3
1952 1 3.
1951 21
1949 1 o

NMean Sazlaries of -

- vowen
‘1"9-_ IS

10, 714.00

111,883.73
12,555.50
12,501.57
1z, 564”10

13,)20 ?5

12, 278 50
16,367.87
12,695.80

e o we

13,785.20
.l5f558#10,.‘
 1?,47§,80_
$16,933.10 . :
8- ‘ 18,351545"

16,883.10

17,256.10

17,256.20
‘18;098;60‘
19,494.80

Men

12,319.97

wldy PRk U

13,158.10

13,095.03
14,173.39

13,819.63
,14.765.65_ i
;4,562.50 |
1@;985s0?,;
'15,635,26
14,814.80
13, 169*00‘
16, 510 00

1f 753 60

19,510.40
16,831.90

19,110.99
©18,098.60

Discrensnecy T

1,752.02 .

740,50

- 2,444.10

2, 211, 30

1,617.99

| 1;318.06

2,201.55
1,081.75
2,705.57

- 732.61

2,119.00

3,988,140
©2,952.30

- 647;90

Lt L T

[ X R = T
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Rank

tucdies made of the status of women faculty'at Américan colleges‘have
found a oonsistént pattern of disarimination agairigl women in prahu@ion.1
“Yomen sperd mény more years in each rank than:men do, although thers
is nofdiscrg@ahcy between their oualifications and'thOSe of mole faculty.

members. Women remain in rank gaining increments wnlle men are promoted

to the hizher rank. Evidence shows that this national pattern is

repeamed at Boston Stats Collegs.

Full Professors and Ph.D's

Comnarlson af tme null Dro;.essors (all of whom have doctorates)
nresentmy at. EQC. for example, shows that the eight women have se;ved
Eovew‘ten years on theoﬂverage be;ore belng oromotea.‘whlle the uh1rty-11ve
men hol@angitnis rank ‘were promoted after less uhan five yéars,service.
FurthefmmrewmﬁLL‘theaﬁamale Erofessorsiﬁere hiféd_before 1965 (See‘Tabie 7)
~while only halT . the male Full Professors were hifed‘that long ago, and
still the average fenule’?ull}Professorés sélaryvis‘nearly $l700’ieSS
than uHe averase m;le?Erofessor's‘(818,282;88‘foi‘woméﬁ;‘$19,95O,624for
“men). | o ' IR |

or faculty’hlred after:. 1962 only’one womarn: has been promotea to
the rank . of ﬁﬂll Professor, while' elghteen men achieved. the rank in
thls period. Thus wonen curren ly account for less thtn Oﬂ;-flfth
of the Associfte and,Full'PﬁofessorS'(Tab;e{J ).‘while_thoyrhamé always
‘maia up more ﬁﬁﬁnnonésfourth:of <nhe totd1'5acuity: ‘women nave oeen

one-third the %okal, except for 1966-1908 when uney were 27-30p-

FRIC ity Chrmaja Acﬁademi;aff‘}o;ﬁien‘ and Americao Studies, Pittsburgh, 1971, 6.

Aruitoxt provided by Eric



TRZLE 7

¥ean Salaries as of December, 1971 of ¥
.and Year Hired

Instruector Rank

19

en and Women Taculiy by Current Rank

Assistant Professor Rank

Zear wumhor of #a Salaries Diseranancy
Sred A M " Yen D
971 5 11 - 9,362:60 .9,887.27  525.67
1570 7 11 9,218.80 9,623.07  40k.27
969 5 .5 8,992.83 10,308.h4 1,315.56
1948 6 % 10,780.90  9,732.45 1,048.45
967 1 0 10,298.60 . emce  mme-
566 0 .3 —— 11.u85;o7 —iam
965 2 4 11,853.40 11,965.85 112.45
96 2 1 12,078.30 12,695.80  617.80 |
963 0 1 aeee 12,695.80° oee-
962 1 1 12,422.80 12,695.80  273.00
961 1 0 12,695.30 ——— i
960 0.0 amme - ——-
959 ¢ 0 ———— —— ——
L958‘ 0. ) ———— ———— ———
957 10 0 15,017.60 = mme- ——
956 01 ceee 12,422.80 ewem
955 0 0 wee- - —--
L954";'foz 0 e —— —a
,953 S0 0 cwmmem —— S
L952 | 0 0 —— ———— ———
951 0 0 . e m—— ——
949 0 0 ———— Fp— -

Number of

Fean Salaries.

WM Women  _Men o]
17 12,810.00 ié,259.oo -551.20
3 8 10,923.k7 12,136.54 1,213.07

6 3. 10,698.90 11,553.40 708.50

5 015 13,044.72 13,439.17  39k.45

booo12 '12,15u.75‘ 12,694.30  530.55

7 12 12,501.57 12,382.15 -119.42

6 il; 12,806.00 12,869.45 63.45

o6  13.681.20'113.763ﬂi3‘” 81.83
2 1 12{278.50 1u;b75;uo.i.797.9o i
B TR R p—— +12,802.50  —mcm

o 0 —- i ema

o 1 m——— 13;169,oof ————

N T — e e

3 0. _13,780;20 U mmee memee

| 0o . 0 ‘--;; ‘ ———— ————
0 2 === 15,351.70

1 0 1501760  -me- S

00 T o ———
00 e —— ———

0 0 ' emm- e ——iim

0 0 e Cm—— ———

I T— i —

i screvancy



Table 7, continued

¥uoan Salaries as of
Rznk and Year Hired
Professor Rank

Al

. . L
LLGoAaNe

Discrewnancy

TR | o ey ey - L oyt ~ £
sumber of VMern Salsries of

i

2

1

o

© K H.KH

M
£

5

> .

N

T

T I B = T = =

O H N W ® O W

o N W

women

12,460.50

.17,6QQ.UO

15,089.10

12,695.80
14,1465.10

16,61:0.87
16,883.10

17,256.20

17,256;20'

18,098.60

Yen
16,023.80
16,068.40
13,358.20
15,215.20
15,108.08
13,4554

‘15;361.80
15,230.73

15,013.20

15,432.85
14,814.80

- e o

16, 520.00
16,618.55

16, 510.00

116,579.55

18, 444,40

18.098.60

17,256.20

185098.60

IR
Ml

- 3,563.30
=1,;622,00

269.10

f2,519.uo |

- ———
e
-5-;

N “.--—
-
———
-

BT

: - e we

1, 561.30

84040

e
Q-

- am

| -61-32

™

r Rank

Jecumber, 1971 of Men and Women Faculty by Current

1

o -~
Profess
&3

Numoer of

o)
laan Sa

laries of

20

W

0

0

(o2

e o O N

H N H o

© T o w.

i

-

1

o H . r H o F W FH P O

o

O

N

™

O (@] H

15,763.80
18, 340.40

18,098.60
18,733;20'
18, 748.60

- -

19,494.80

Van
ST
pEAAEN

20,987.20
28,582.20

18;582.20

918:531093

19,917.95
19,313.67
15,901.60

Discrenanc
Ne,

18,098.60

22,320.40

19,313.67

21;760.70
'19,521.45

18,285.50

3

ae ot
oLy
R
- -
-
- on o
-
- ———
- -
- -

137.80

'479.80-

- .-
— -
- o -

662,10

" 783.25

18,285.20

' 22,820.50

o on -

- e o
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To suggest that a real vrofessional difference telween men and women

'~ .accounts for this disparity is to ask for too great a coincidence. In

Hy

fact, given the WellmanWn flgureb for population of women faculty
at high-prestige universities and’colleges~which almost"completely
exclude women irom their ranks,”the population available to the state“‘

and conmunlty col’eces oz we“l quall*led women is actually eﬂhanccd.

compared 1o the available male population.

‘Rank Population by Devartments

Analyzing the'senior ranke by Department (Table 8), there are

o

nine. /euartments (45 % 1 tne total) Wlth no xomen 1n senlor p031t10ns.

.Only five: departments, 1nclua1n 'Women s Pny51cal Vuucatlon, haVe more
than ons token woman in the uoper ranks. rour are tnese in: ;1elds
tradltlonally don1nated by women (vaen s Phy51cal I?‘duca ion, English,

Horelvn Lanfu'”es, aad maementary nducatlon) Tne-remainind Department

w1tn more than one. woman holalnc a senlor appolntmenu is Hietory, whch

21

hae two. women in tne upper levels, comprlslng 8. Bp of tne faculty in the;

Department.
Overall Population Analysis
“ull time Iaculty at BsC preeently number 223 men and-9? WOmen;M

Figure 1 shows.the numoer of men and the number of women emnloyed in,

any year'wno are_presently at BaC. The faculvy as a whole grew Very



™
™

TABLE 8

Humber and Percentage of Men .and Women Holding Senior ,%@-
Apvointments (Associate Professor, Professor), by Department '

Denafimeng L Total  No. Men No.‘Women '$ Mén % Women
‘Afro—Americah 2 2 o adﬁuh 160 0
Art | 5 5 0 00 0
3iology - 8 T T 87.5  12.5
- Chemistry 6 6 0 100 0
Zconomics ' | _ 2 1 1 56 50.
bélementary Education 9 "4‘ 5 Li.5 1 55.5
Inglish . ‘ 12 g '3‘ ;75 | }25;
Foreign_Languages ' | 6_ 3 _ 3 . 50 :50_
Gebgraphy;‘ | j,. ;'3_‘. -0 100 '”1: ‘0
ﬁisiory_  | o f 22 éo 2 :91.7‘ 5 8'3";
Mathémqtics -8 7 1 - 87.5 1?.57‘
msie | 3 2 1 67.7 333
Philosophy 1 1 0 100, o
Physics 5 5 0 100 0
Physical Ed. (d¥en) 2 _: 2 - 0 100 o
Physicél Ed;‘(Women) Lo 0 L 0 100 w
| Politicélyscieﬁce | 3 3 0 100 o  ‘§
Psychology L o o113 1 92‘9.‘9 7.1 é
Secondary Ed. E ; 8 - 8 o ;1oo‘ 0 ;
Secioclosy 1 o 1 o 100 " 1
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Figure 1 Accumulatibn of Present Faculty A
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1ittle until 1961; less than one~fifth of the present faculty had been
hired by that time. A small grokth occurred after .that, but the real
growth started in 1963. From that year on, the rate of increase of -men
faculty was 20,7 per year; fer women the rate was 7.62 until 1967, 9.96
since 1967, As absolute rates, these nﬁmbers do not necessarily imoly
a change in the relative number of men and womenben the faculty over
the time involved. These two rates of increase mefely serve tc per-
petuate a fairly constant ratio of males to'females on the faculty.
Witn these data on seniority, howeve;, one can make significant com-
parisons w1th other oersonnel daua. Tenure figuree of 49.5% for women
;acul ty and 59. 5p for men are consistent with the fact that a somewhat
larger’frectioh of the women are recently hired.(h&,ﬁﬂ'bf woren were
hired since 1967. vhile 36% of the men were hired in this period). Tﬁis
consistency in no weylimplies a non-discéiminatory'hiring policy;
merely that all faculty here beyond five years have tenure.

On the other hand, the.relatiﬁe population‘of:men and’Woﬁen in'the
various faculty ranks differs_censiderably‘from‘that‘ekpeeted from the

seniority data. nnlle Lé% of wmen are Associate or Full Professors, only

. B ,\‘- o . N . ) ‘ .. T R “.‘b "--‘-
23.6% of the women are in the upper ranks. Indeed, as shown in Table 9
T ‘ RS et . ,

:the bottleneck for women is at the Assistant-Associate Junction where the

Temale numb e drop bj two- thlrdu, the m le oopulatlon drovoing only

slightly. This is a surnrlslng result 51nce. in mODt 1nst1tut1ons oz

higher'éducation, the tenure~nontenure ratlo is Dractically the. same as
the upper-lower rank nooulation ratio. USln” tnls rule of thumb -with

a tenure to non~uenure ratlo of rouvhly ;1fuy-f1fty for woran ( See Taole

L for tenure flgures), one would expect an equwalen+ dlstrlbutxon of
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vwomen teltween the upper and lower r;nks.‘ However, at>Boston‘State College,
76{#% ofhphe women are in the lower ranks. Thus, on the basis of %heir
tenure numbers, with a standard expecation of an eguivalent tenure-
non~tenure/upper ranks ratio, women are underreoresenied in the upver ranks

S

by 26.4%. The great disnarity in the relative vpogpulation of the academic
ranks wit 76 L4 of women 1n lovcr ranks as opposed to 54.4% of men,
exceeds considerably the relative seniority the‘ma}e faculty have over
the female. The poseibility that the males ere, as a rule, better
gualified than the women and so with the same langth of service should
be far more olten in the upper rankg is denied by the distribution of
scademic credentials shown in Table10.. Table 10Q snhows the‘distrib-
ution of academic credentials to be similar for meﬁ and.woﬁen so that, -
taken together with the tenure—nontenure data and the senierity dist;ib-
ution, only outside experience and other professiohal assels can account
for the extreme disparity in academic rank oeoulation. It is noted
here that promotions and salarj dcterw1nat10ns reflect wide dlscretlonary
%jgdgment, Vhlle aWardlng of tenure is narrowly prescrlbed for both sexes
at p tlcular levels of Senlorltj and credentlals Which are both
ObJecthe measures. Lnls dlSCFeulonaiy element in salary cetermlnatmon
results in an ovarall salary dlfferennlnl in favor of men at all leVelsf
of'rank as well as the. academic rank differential cited abOVe, while
the seniority, tenure end credentials deta'afeequite'cohsistent with’
the bopﬁlation Tigures. It is cerfainiy‘possible thaﬁ,ai; men:op,the;
aVeragehaveAbetter4prefessional‘reoordsand more experience theﬁ all
‘the women on‘the'gverage,,but it would indeed be a eoincidence ﬁhat

"FRIC

Aruitoxt provided by Eic:




woman botween the ucper and inwer ranks. waeVe:, at Boston State College,
76.L% of the women are in the lower ranks. Thus, on the basis of their
tenure numbsrs, with a standard expecation.of an eguivalent tenure-
nen-tenure/upper ranks ratio, women are underreoressnted in the upper ranks

by 26.4%, The great disparity in the relative population of the academic

ranks ¥ith 76.4% of women in lower ranks as opposed to 54.4% of men,

exceeds considerably the relative seniority the male faculty have over
the female. The possibility that the males are, as a rule, better

cualified than the women and So with the same length of service should
be far wore olten in the upper ranks is denied by the distribution of
academic credentials shown in‘Tableio.. Table 10 shows the distribe
ution.ef academic credentials to Ee similar for men and womsn so that,

taken together with the tenure-nontenure data and the seniority distrib-

~ution, only outside experience and other professional assets can account

for the‘extx;me disparity in academic rank oonulation. It is noted

here tnat eromotlons and salary dcterw1natlons reflect wide dlscretlonary

Judgrent ‘while awardlng off tenure is narrowly prescribed for both sexes

B

av rtlcular levels of senlorltj and credent:als, whlch are both

obgectlve measures.: Tnls dlSureulohaPJ element in salary cetermlnutlon
results in an overall salary dlfferentlal in favor of men at all levels.
of‘renk as‘well as the.academic rank differential cited abbve; while
the senlorlty, tenure and credentlals data are qulte conblstent w1tn

the pooulatlon flvures. Tt is ccrtalnly p0551ble that all men on the

A

average have better profe551ona 2800y ds and more exnerlence than all

‘jtne vomen on the avcrege. but 1’r would 1ndeed be a coincldence that

E
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TAELEZ 9
Number and Percentage of Taculty by Sex and Rank
© Total % Wome'2 % Ven
Rank In Rank  No. Women  MNo. Fen in Rawnk in Rank
Tnstructor 72 30 ) oy 18.9
Assistant rofessor 123 L 79, L34 35.5
Associate Frofessor 82 15 67 15.5 30.1
Professor 43 8 35 8.25 15.7
Total 320 97 223

Women as % of total faculty: 30 %

Yen as % of total faculty: 70

TARLZ 10

Degree Qualifications of Men and Women Facully

Sex Percent with Masters Percent with Masters + 30 2ercent with Doctors
‘ < ‘ - /
Women 22.7% 1.2% 36.1%

Men - 2b.7h : 35.9% T 39

Aruitoxt provided by Eic:
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the overqualification of men skould be manifested only in discretionéry‘
matters of rank and salary ard not in credentials and dresent tenure
status or seniority.

Thus, we have seen that over three-fourths of women Taculty
memders are clustered in lower ranks. Asfthe ratio of men to women
facul@g"has remained fairlyv§onstaﬁt‘since the major growth periéd of
post=1960, it cannot be said that women cluster in the lower ranks
because they are new to the college. On the basis of educational qual-
ifications, it has been seen that women are no less gualified than men.
‘This condition at BC reflects a situatioh‘which has been found to be
a general paftern at American ;olleges. Women are not promoted in
croportion to their years of service, numbers or qualificationé. This
phenomanon of wowmen clusbercd in the lower ranks also leads us to examine

the ranks at which faculty have recently been hired.
Recently Hired Faculty o - . .

" There 1s a larﬁe ef ect‘in these daté‘dﬁe to'accumulatidn‘of §ast
inequities and a somewhat 1nfo mal pefsonnélkpplicy in years pést.
More recently, a more ”ormél proéeduré for QValugtion‘and«other‘pef;
.sonae¢ matters has come 1nto practlce. To see what effect has been
wrouzht on. new hires", We note that in the two ybarb, 19?0 and 1971,
a total o; ninetenn women anu 45 men were hlred (full tnme,'see Table 6) ..
of the ‘women, 322119 were. Ph.D 's, §gxgg were not of the ‘men, trent* had

"Ph.D's, uWGth—flve did.not.- Thus,,éBb of fhéxﬁbméﬁ.'but fewer than

O
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2dlf of #he men (&b, p) had doct tes. Of these, seven female Ph.D's

s

#ere hired as Instructors, three as issistant Professors and iwo as

J.ssociates, but of the mora: numerous male Ph.D's only four were hired
23 Instructors, eight as Assistant Professors, seven as Associates
=xd one as rull.  Of the non~Ph.D's, seven women were hired as Instructors,

T as an A851ouant Drmcssor, but seventeen men without Ph.D's were hirs

=S Insuructora, hnlle five were mede Assistant Professors. This tendency

‘To nire men into ihe higher rank (only one-fifth of the mdle Ph.D's were

'Ihstructofs, alrost three-fifths of ‘the female Ph.D's; of the non-Ph.D's
almost one-third of tﬁe meh‘were Assisﬂani Professors, but dnly.oné out
of seven women were) naturally is reflecte5<iﬂ salary differentials; the
group nired in 1970 has a pay dll;eréntlal of q?hO favoring men; the 1971
figure 1s:$1,754. -Tre reason bhese.zlgures are so dlz;erent is tnat 1n'
1370 there were seven female Ph.D's and 8 male'Ph.D's'hifed, but four
female non-Ph.D's and twglveAmale non~-Ph.D'S, so that this very large

nwmder of non-Ph.D's among the men would dgpress the mean of male pay.

Tatle 1§

Degrse Status of “aculty Hired in 1971

Sex Y. leed © g Ph.D.v ' 7 M.4.+30 gM.A.
len 2k s 12.5% 37.5%
Women o 8 62 .5¢ Lo 12.5% 25%

Table 11 shows that in faculty hired in 1971, there was a'tendency
to hire men with less qualificstions than women. 37.5% of the‘men'b

hired in 1971 had only the master's degree, while only 255 of the women



.wafe hired at this level. 62.5% of the women hired in this year held
doctorates, while only 50% of the men'hi:ed in €hia year hed earned this
degres. Clearly, this is a small samole from which to draw conclusiocns.
However, it does indicate a trend tinait, to be hired in this tight job
market situaﬁion,'women generally must be more qualified than men.

An interésting.studyﬂhas been done which confirms the tendency'to

hire men at higher levels than women, despite equal qualifications.

3

Department Chﬁirmen ﬁere sent personzl data and professional éualifica

tions of hypothetical candidates for jobs;'ihe Chairmen were asked

to evaluate them and indicate at what 1evel‘th§ candidate should be

offered a position. The same descriptions were seﬁt to one‘group

with Temale first names, to tha other group, with maie first names. It
was generally found that the modal‘leVel of‘job offer for women was
Assistant Professor, whils for men it was Associate Professor. The
study supported the hypothesis that Departments discriminate in hiring

A 1 ' ‘
on.the basis of sex.

%

Part-time Teaching

It is particularly instructive to look at the mattor of part-time
eﬁployment”at BostonfState. gMany women desire part=-time feaching jobs
during the‘years‘they have heavy family reéponsibilities. Cespite this,

only one of-the eight paft-time faculty in the déy‘college at Boston State

L.S. Fidell, Empirical verification of sex discrimination in hiring
s

‘practices in psychology, American Psycholozist, 1970, 2%, 1094-1098.

e
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is a woman. Although she is an Assistant Professor, her computed fuil-
time rate of salary is $408.39 below the mean of the computed full-time
rate of salary of part-time male Instructors (Table 12). In addition
if we compare the six male part-time Instructors (using their computed
full-time salary rate) hiréd in 1971 with full-time female Instructors
hired the same year, we again'find that the males are vaid at a higher
rate, a discrepancy of $1,033.15 (Table 13 ).

It is said that part-time ccurse rates are higher than the per
course rate for full-time Instructors, because it is necessary to
atiract people to do par£~time WOTrK . Hdwever. there are numerous
wormen wWho would willingly'fill part-time positions.‘even at salaries
equlvalent to regular pay rates. They have not been hired at BSC,
where part-time wérk in‘the day college has been given almost exclusively

to men.

ERIC
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Table 12.
Part-time laculty, Day College Decemcer, 1971
: | Rate of Pay . |
Sex - Number Date Avpointed Computed full-time Rank .Jerree

“omen 1 8/30/50 B 10,298.60 Assist. Prof. XA + 30

Men 7 8/29/71 ‘ _ 11,933.80 Instructor P,
8/29/71 S 9,040.20 Instructor Bk
8/29/71 | 9,984.00 “Instructor PhD.
8/29/71 10,038.40 Instructor Yzsters
8/29/71 ©9,334.80 Instructor iasters
8/29/7l | - 11,918.00 Instructor ¥asters
8/31/69‘ ' 12,695.80 Iﬁstructor Xastérs

Table 13

Mean Rates of pay Tor oart—ulne male 1nstrucbors hired’ 8/29/71
and full-time female instructors hlred 8/29/71 (salaries computed to

full-time). | .
Sex’ Number Rank ‘ utatus Mean Salary Discrevancv M-if

Women 5 : Insfructor‘ full-time - 9;354.60 ' ;d - 1,033.15

Ven 6 Instructor part-time 10,375.75




~da-Deoth Studv of One Devariment

The fullntime faculty of the Psychology department at BX are
a nignhly paid, very well educated, expverienced group of professionals
(sce Table {4 ). 1In many ways the Psychology devartment has served as
a model for other aspiring devartments Within the College. For this

reason, the rank, salaries, and working conditions of wemen in the
Psychology department are worth examining in some aepth.

Psychology faculty have the highest average salary as a depart-
ment within the College. As of January, 1972, their average salary
of $17 L82 is §3,216 above tne average salary of faculty in all
departments ol‘the-College‘(¢14 266).

*1fteen out of tne twentj active me moelb of the Psychology
department have their doctorates (10 Ph,D degrees and 5 Ed.D degrees).
Cne memter holds both a Ph.D degree.ana an M.D. degree. None of the
remaining five members has less than 48 credits beyond the master's
level; h
Salary

Three of tbe twenty members of the department are Women.
Tnougn the acadtmlc ranks, educatlonal bacxvrounds, and prev1ous |
ﬁro?os51onal experlences of. these women vury\vone thing they all
have in common is lower‘salarles thar the aVerage salary for. men in
the aenartment. Nor each ox the tnree sets of flgures on salary
:presented 1n Table 15 elow, the mean salary for women is. substan-

tially Lower (20-?15) than the mean salary for wen in the Psycholocy‘°

‘ 'deoartnent.
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TA3LE 15

' . »n
Fean Male and Tewmale Salaries in the Psychology Department, 1970-1972

1/70 Salary 9/71 Salary 1/72 Salary
Men 15,208 17,068 18,053
Women 12,157 S 13,428 14,255
Discrepancy 3,051 - 3,644 | 3,808
(¥en - Women) . 20% 21% 21%

» .
Tris summary is based on data presented in Taole ‘14, Columns 1-3

It might'be érgued that the traditionally lower acaéemic rank
of female féculty is the actual reéson Tor the lower mean salaries
reported for women. Such an argﬁment would be ‘questionable for the
data summérized in Table 15;.hbwever, since women in the Psychology
department are represented at three of the four leve s of academic
rank.
Analysis‘of aifferences in the average salaries of males and
femaies by academie rank is rathé' Neanlngless, °1nce pour of the
nine men used in the male referewbe grouoa at the ASSlStant and
nSSOClate 1evels in 1970 have 31nce buen pwomoted. 'Tke reference'
oups, +here*owe. do not remain consuant over the three year perlod
ﬁnder considerationr
A oattern of f1nanc1a* dlSCTlWLhablon agalnst female Iaculty
in t“e ijcn0100y denartrent clearlv emerges whenjfaculty‘are ranked”
on tHe baSIS of the DGTCthaVe in creases_ln sal#fj,they‘havé rébéived 
 ~in recent years.' . | |
 w§m 2n Laculty hold the two loweot p051tlons in the ran& arder,
1 ,6£ ala“y 1ncreases presented 1n Table 16 (on thu Lol¢ow1na page) Thls
 {: i?:uﬁole also rSVeals that, u%1n¢ each fuculuy memoer s 1970 salarj as a :
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v
fu
£

4303 16

Zank Order of Per Cent Increase in Faculty Salaries
in the Psychology Department 19?0 19727

»_Increzse faculiy lembers
27 Prolessor T
26 Professors B and $
25 Professor K
23 Professors D and Q
22 Professor X
19 Professors A, G, I, L and N
18 Professors I, J and M(})
17 Professor P
' Professor 0{%)
17 Professor ®(%)
20 "~ Mean for Men and Women
21 Mean for Men
179 Yean for Women

*Data taken from Table 14, Column &

oase figure, all three women received less than the average salary
increase‘for all department members (mean faculty increase = z0%).

»

T‘is dlSClelnathn against women is quite obvious when‘the percentage

increase in men's salaries is co.parca w1th the percentage increase

in womon s salaries., The average man's salary 1ncreased 21p from

:1970 1972 Wherea women 3 salarles averaved only a 15% 1ncrease | : - .l 1
curlng tbese same jears. The averave woman! s salary increase was 29%

‘less than the aVerage male salary in crease.

-MemLers of tne Psycnology oonartmcat were 1nlormed last fall
that the most receno salary incr \ase (January.‘1972):was intended
,to correct for diSCreoan01es among salarleo w1th1n the departmeﬂt. 
aIt is nterustlnv to no»e nat f1Ve o: uhe elgnt ;aculty r9081V1nb

‘above aVerage salary 1ncreases (1.e. abOVe the mean ner cent 1ncrease o

:an salary_OVer‘lasy‘fal‘ s salary ;o“ all PSJOhOlOJy faculty) were -_" ”"a::?°

Aruntext provided by enic [N
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fuil Professors and, therefore, already receiving the nighest sslaries
in the department (see Table i? telew), In other wofds, this latest
salary increase only expanded previously existing discrepancies in
salary.

TABLT 17

Rank Crder of Per Cent Increase in Taculty salaries 1n the

DSJcholosy Department, Sevtember, 1971 - January, 1972"

% Lnerease , *acul Ly Members

Professer D
‘ProZessor T
Professors G and L -
Professors A, X and Q
Professor P

Professor R(2)
Professor M(2)
Professors J and N
Professors B, E, I and S
Professor 0(%)
Professor H

NN\ OVONONCNON-3 (D
- ] - .
DN =-QWW & OO N0 o

‘ean for Men and Women
Mean for Men
¥ean for Women

o\ ON O

*Data taken from Table 1k, Column 5

Women's per cent increase in salariés followed the same pattern

" as the rest‘of the deoartment. Table 17 shows tnat the salarles of

women were not uosraded in the recent salary 1nurease, as mlght be

expect ted alter con51derau10n of the 1neoa1tles in oast salary in creases;“‘

~The mean Der cant increase‘in‘salary for women‘in this' 2 P T
latest salary increase (6 1p) was Sp less than the mean per cent
- 1ncrcase in salary lor men (6 4p), and is flrm eV1dence of contlnued

’ lllnancial alscr1n1nation aﬂalnst nonen 1n the Psychology departmontfhf

ERIC

A i Toxs provided by Enic [N




37

If each Taculty member's total salary for the threg year variod
under investigation is divided by his total teaching load for the
 same Deriod of time, it is‘0ossib]e tO‘state the aﬁer"fe‘arount of
roney tnb Laculty morber is. pa1d for each course he teaches (1 e. his
avur age pay oer courbe) Table . 18 presents ‘a three year summary of

tn;s data for the Dsycholovj deocrtment.

" TABLE 18 .

"Average Pay Per Coursa"l in the‘Psyéhologvaépartmont. 1969-1972%

o apec! For apec! For APFC! Per
Rank  Faeculiv Nembers : - Men : Woman Rank
 Professor D 3376
‘Professor B 2655
- Professor G . ~2h12
Full - . Professox J 2577 - 3
- Professor . Professor K- 2244 3184
= ‘ © Professor L . . 6h3Y ‘ : o
Professor Q 2596
‘Professor A 1731
: Professor B 1634
. Associate  Professor C 2323 .- _ .
Professor Professor M Sl 2038 : 2067
) Professor N . 2769 -
Professor S - 2064
Professor T . 1880
‘ . Professor H 1561 , ,
Assistant =~ Professor I - 1849 L .
" Professor  Professor O 7 1606, 16k
o ‘ Professor P 1537 - ‘
— - — 1
S ~ ... Professor F - 1490 o o
Instructor  Professor R 1058 c 1490

'1"Avérage‘Péy Pér‘Course"‘;_éﬁsalary‘péld faculty vémoer( ,1969-5,1972)
e Sl o ,‘%%, < courses Laught (ry 1969 S 1972) B

”huse statlstlcs are comouted from. data presenbed 1n Table 14
Columns 1-3 and 16-21 : ‘ e




The discrepancy vetween members who have the greatest teachiné
loads and those who are paid the highest salarles is revealed in
Tavle 18. The average male faculty member is paid $2819 for each

course he teaches, wheweas the aver zge female member of the depart-_

ment 1s paid: o1>o7, or: JSN aess than the averade man Lor the sama

amount of cla SurOOw work. Bven when academlc ranx-is«con51oered;

the pattern pefsisis; The woﬁan in the‘department at‘the Aesociate'
Professor rank ‘is paid $29 1ees oar. courseathan;her male colleagues
at the Associate level. In like manner, the woman Assistant Professor
is paid $43 1ess.99;’cour5e than'maie faculty at the Assistant level.
Tre woman‘Ihstfuctor‘s situation is most dramatic. She is paid

3

5432 irss per course than 'is paid the one male Instructor in the

cepartiment.

fromotion
P”OTOulOﬂ clearly has been slow for the 1emale Iacu‘ty wember

thn the loncest nenure in the Paychologj deoartment. It took her

e

‘9 years to be promcted from A551stant to A55001ate Profeasor' or

4.6 years longer‘thanfthe’average‘male faculty member receiving

“the same o”omotlon (see Tabl e1g. on the nett oaoe) She-now has -

oeen an Assoolafe Pwo;essor for 7 years. ;he average male Aosoc1ate

jfofes.>or, on the other hand. has been promoted to rull Professor

‘aiter only 2, 6 Jears.

lne ouner two  women are the only Poycnoloay L&Cklty to have

;heyer recelved promot ona (see Table 14 Column 12 )e The average

' male‘faculty,member; egardless o- eaterlnv ranx, has been promoted ‘

'after 3 h year" in tho department.

'[ERJf:}:o:’
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.r\..aLfl 19

Summary of thHe Number "of Years fujChOlO”j Faculty
nave Held Va“lous Academic Ranks’ ‘ -

Mumber -of Years at This Academic, Rank:

1n,1ructoﬂ Ascistant = Associate

<
: ' (N=5) oo (N=5) (1 '"4)
Mean'Tor Yen 3 ERRREETE SO0 I S 2.8
_ !As ociate - 9 7
+ VAssistant - 20 : -

Instructor '3 ‘ - R

%fhis‘summary‘is‘based‘on data presented in Table 14, Columns 9-12

Working Conditions
Within'the; sycholovy deoartment ‘the aVeraﬁe numoer of courses

taught ver Cultj membcr for tno last 51x academlc tcrma is. 22

dees oeacnlng a normdl course load: (4 courses) four terMS and a‘

red uoed load (3 courses) the remaining terms (see Tublo 1L Column 22),
‘he taree‘women faculty,‘however. have: all tauoht a full course load
each‘term (?oll;;1969f- Spring,.1972) In fact none of uhem has

-evov nad a reduced oeachlng load. OAé woman Iaculty memoer actually
tou~1t five courbes ‘one term W1uhout ever belng relmburCed ln elther
suoo guent teacnlne load reducUlon or oayment (as is uustomary in

suck caseo) for thlé "over oad"‘ ‘

. dhen the same woman asked for a reduced teachlrg LO&d and/or

"a snorter work week xor Lhe sp*lng term, 19?1. because of Dreanancy

'(Da?’ due 1n Narcb) her request was dcn;ed. _That‘sameuterm, however;
Y q

‘351x malo Laculty were glven reduced tpachlnﬂ 1oads. Thls teachlng

'load ;eouctlon xor men avouﬂted to tne loss of n1ne courses from

c“the duO rtnent s course ofzerlncs tnat term.j Unforturately 3nfor

CE RIC

oo providei vy i [P

matlon 1s not avallable to doterﬂlne whethar any male memberb of tHe




~hO

department‘had less than a five day»workiweek thet tern.

EVen‘thoegh‘data on redﬁceo Wwork Weeks are ot available for
one-third'of the iime periodrunder cons*derétion, a pattern emerges
regarding‘tae allocation of three and four day work weeks during the
four academlo terms for which these data are aValleble‘(see Table 51%.
Colunns 16-?3) Yo wemehjteechins ih‘the‘Psychology depertment'has
ever had less than a five day revular work week. Seveh‘different
male‘faculty members, however. have had a four day work week one term
each ouring the pestlthree_,yearsf An even more favorable work situation
‘exists"for‘tﬁree‘male«faeultj who hare‘each had a three day work week
_for several different terms during this same tine period.

Prelerentlal treatment in the form of reduced teacnlng loads
~ and shorter work WEEKSs nas been 51ven to many of the male member '
of the Psycnolovy deoartment, many‘ol whom hold outsxde work commlt-
meats. Yet, in Septenber of 1971 when a woman faculty member asxed
not to te a551gned eVenlng claSSes because of Iamlly obllgatlons,
she was told she could not be 01Ven‘"preferent1al treatment"’ Thls
-~ is57in v1olatzon of College pollcy that states that full-time faculty
‘nlred be’ore the ball of 1971 are ‘not - to be asszgneﬂ evenlng classeo.“

unless theJ $0 deslre.,

IeSummary |

| In‘ neoth studj of the Psychology department at BSC has reVealed
fthat femalt ?aculty 1n the depar ment experlence loter salaries.
slower pr omotloos, and 1ess favorable worklnp condltlons than- their

‘male collea?ues.‘ Women are pald o“xlv four~l1fths as much as men.
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Recent salary-increases for women have been 299 less than those of
men in the department. ©Only one of the three women in Psychology
has gver been‘premoted, and iﬁ.took her more’than twice as 1eng to
be pfomoted than it has ?or male faculz y w1th the same academic rank.
Y¥en . regularly get reduced tealcrunrr loads and shorter work weeks 1n‘
the Psychology. department.‘ But 1no worjan has ‘ever been granted tbls
sort 01 prelcrentlal ureatment regarding worklna conditions = not
even woen requested because of ‘e tenuatlno c1rcunstances (e.g.
advanced pragnancy, mothering‘a very young child).

Awareness of these forﬁs of discrimination against'womeh‘faculgy

in the Psychology department demands immediate corrective action.

CERIC
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Conclusions

T the foregoing study: we have.Tound extensive discrimination against
women:iaculty at BXC in matiers-ofﬁnank,‘salary, and working'c_nditions.‘
Althongn women faculty‘are'no loss:qualified than men in degree achieve-
ment, tney do less well 1n all catevorles. Women,‘oartioularly ln‘recent
years, have needed hlgher qualllxcatlons than men to be ‘hired at BSC.
Still they are‘hired at lower':anksjthan men, and,_after‘hired, they
are oromoted less ranidly than men.. As a result, womsm' are underrepresent-'
ed in tne upper ranks and are concentrated in the lower ranks. They‘
are also clustered in deoactments tradltlonally assoc1ated with women,
ﬁhile other departments‘rarely hire them. In Salary. there 1s a school-

wide differential of $1400 betWeen‘men and women. By department. in all

‘but 4 cases, mean and median salaries are lower for women than for men.

The same holds true when mean and median salaries of men and women. are

compared bv de ee status. tenure Status.~and oosition:in upper -and lower
et : I

TanKs. Salarles for women doparovent cnalrmen are. also sabstantlally

lowe; tnan those for men. And: aesolte’these dlscrenan01es,~menwcont1nue

to receive nlvher oercentage lncreases>1n the1r~salar1es than do women..
_*1nalLy, oLCh outlons as. pa t;time'teaching fallqto‘men-and:nottmm'women.

‘whlle tma~1n-depth study of +he xbychonmgy department ShOhS that in all

mattcrsko‘ schedules and counse loads, men receive prelerentlal,ireaoment.
T“e:zngustices in theSu mattocs alcne are aooallinv.‘ And yet sys--‘

tematlc clscrlmlnatlon avalnst women' at “SC 1n these obv1ous matters 1s“

‘orobab y only a small paro of a perva51ve dlccr1m1nation 1n manj more‘

subtle wags.; The full eradlcatlon ol discrlmlnatory attltudes ard

'loractlces towards women mlll not be acbleved ovevnicht. Yet only boeelflc

-

'actlon Lo correco d1scr1mlnatory oractices wnen they are clearly proVen
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anc can be labeled as such will vegin to maxe up for past 1n3ust1ces
and prevent future ones. mhereLore, to hasten tne removal of those in-
eqaltles whlch are Clbafly illezal, tne ad hoc eomn1ttee on tne Status

of Women raculty at BSC has drawn up the following proposals.

1. 4n aiflrmatlve action pian must be undertaken to co“rect present
inecuities in oalaraes and .ranks and to prevent further discrimi-~
. natory pparulces in. these mattere.1 Retroactive salary adjustments
: ' should be made. R

2.  Active rec lultnent of women, including. mlnorlty women,. . for all
' ~“culty levels must be initiated.  (IF individual devartments
claim difficulty in finding qualified women, the ad hoc Committee.
W1L1 be giad to provide names of qualified can“*aue:TT The
xt opening in. those departments’ WﬂlCh presently have .no women
(Luculty should be filled. bJ ‘a woman. Those departments which
have no women at upver. ranks should hire women at those. ranks
i no women wltnln the’ deoartment are ouallfled 10r promotion. -

3,]'All women who are: oresently ellvlble for oromotlon ‘to mpper
‘ranks snould be oremotea 1mmed1ately. ‘ ‘

Yo Extra’ teaching ouDortunleles such as cqntlnuln studies. or summer
session courses ,hould be nade eoual ywas.avallablefio,Wbmenjas
'uo men. o SR Lo

5 Ye duced course.~oads andepnexerred,schadules :should: beddlstrlbuted
‘equitably. ‘ e e AR, o i

The:successful recruitmentfandereiention of women faculty will :requireé more
than. just equal prank, salary and schedule‘offenings;.however.-

6. Pert-time teaching vositions at both unner and lower ranies at.

| . proportionate salarles accoralng o’ rank ‘and-experiencessotld
oe made availablie to womem as. wellwas. to men. Such part—tlme
faculty should b eligFsle Tor ralsea, Uromotlon and ‘tenure
~according to-the same megulations wnlch govern full<time faculty.

. Serious consideration should be given to- hiring people: for
“shared appointments (huaband ana w1fe, 2 women, etc.) ‘to one
full- tlme DOSltlcn. ‘ :

5

S 1"u‘:nl:Lcat,lons of" the U S Deoartment of Labor spell out the deflnltlon
of & "Plan, of. Af Tirmative: Actlon"-\ it rust be a written analy51s of proolems
and spe0111cat10ns for ?oals ana tlmetable for: correctlav them,* anct RN
g‘ details are’ available. ﬁnmnphe ot Llce ‘of rederal Contracb Comnllance of the
]:RJK:U b-‘Department of Labor.




L

7. Accrued sick leave should.be applied to matcrnluy leave,
while automatic one-semester parental leaves of -absence should
be available #o both men. and women on request, without oprejudice

to tnelr DOSLtmon on return.

8. Day care facilities must be provided.

inX]
-

1nally,‘io‘order to insure an endjto discfimihatorylpréctices, all data
oh recruitment, retention; oroﬁotion.aod Salories, as well asggﬁans for
affirmative action should be madé pﬁblic; |
These«proposéls:are‘in kééping ﬁith the spirit of the resolution on
‘women's rights oassed at the 1970 National Convention‘of:thc American‘ |
cderatlon of Teachers, the o;f1c1al collactive bargdinlnv agemm:of ‘

DSC faculty. Lhe“nesolutmon is reprlnted below:

WHEREAS,  the teachlng'nrotession has been one traditionally opsm to women
-and there have been more women than renwin certaln araas in the
ﬂpubllchachools,:and

WHEREAS, “the inferior social stﬂtus of women hasmn-ayed its role in ktcning
down salarlos, &nd

WHEREAS, women who are emually quallfled are discriminated agazmst in con-
Sidering. appoiniments and vromotions:torvesitions of desmdership
-and reapon510111ty. oar 1cularly in secondary and nlgmar education, ‘and

WHZREAS, the Amevlcan bederatlon of”Teachers suoports eﬁual rmgﬁts and op-
: “portunities for-all teachers, regardlesg ‘of  sex, race; creed
maritzl. statu*- mnere;orew be: 1t ‘

"RESQLVE D that there b& no: loss of. rlghts for teachers on watazxnty leave,‘
. “that“ the lengi#riof leave: be estab11shed between the dmwcher and
‘her phy3101ann That there be prov131on far contlnualseﬂucatlonal o
training s of 'women toachers on. eaVe,‘thEt there berday . care
centers so that women tcachers may contimme fdin: thelrg@rofe551on
(such as: those provided for in the section in the curment New -
o York UTT contract whlck‘authorlzed the: establlshrent,df 50 day.
- - i care.centers for members' children as/well as for the:children
. of community reoldent ,ebpeclally in ghetto areas);.amd be it
;urther . ‘ - : : PR

hESOLVuD' thau dlscrlmlnatory classroom mater1al be ellmlnated. that leSOh
n plans on the history’ of the women's rights movement and suffrage
bc prOV1ded ~and be: it furthar .

.
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AISOLYED, that the APT vledge its efforts in behall of equal rizhts
- for women and.an end to any discriminatory practices that exist;
d be it further ‘

QESOLJ“. bhat it urge all locals who become the bargaining agents Zor

their scHool districts to include such an cqual opbortunltj
clause in their contracts.

N -

This report as been prepared on behal; of the 2d hoc Comrittee on uhe

e e

Status of Woren racu¢ty -at Boston State College by
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